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PREAMBLE 
The Lawrence P u b l i c  Schools ( t h e  "DistrictN) and t h e  Lawrence F a c i l i t i e s  
Management A s s o c i a t i o n  ( t h e  "LFMAff) recognize t h a t ,  whi le  u n i t  members have both  
supe rv i so ry  and non-supervisory r e s p o n s i b i l i t i e s ,  a  c r i t i c a l  f unc t ion  i s  f o r  
u n i t  members t o  p rov ide  t h e  h i g h e s t  pos s ib l e  q u a l i t y  of s u p e r v i s i o n  of t h e  
D i s t r i c t  employees who r e p o r t  t o  them. 
ARTICLE I - RECOGNITION 
The D i s t r i c t  r ecognizes  t h e  LENA a s  t h e  exc lus ive  b a r g a i n i n g  
r e p r e s e n t a t i v e  f o r  a  u n i t  c o n s i s t i n g  of a l l  r e g u l a r l y  employed head cus tod i ans ,  
maintenance s u p e r v i s o r s ,  Network 11, and a s s i s t a n t  d i r e c t o r s  of  f a c i l i t i e s .  
Such r e c o g n i t i o n  i s  extended f o r  t h e  maximum p e r i o d  provided  by law. Upon 
employment i n  supervisor/management t i t l e s  n o t  c u r r e n t l y  recognized,  t h e  
Lawrence F a c i l i t i e s  Management Assoc ia t ion  w i l l  a ccep t  a  p e t i t i o n  from t h e  
D i s t r i c t  f o r  r e c o g n i t i o n .  
ARTICLE I1 - STRIKE PROHIBITION 
The LFMA a f f i r m s  t h a t  i t  does not  a s s e r t  t h e  r i g h t  t o  s t r i k e  o r  engage i n  
a  concer ted  work s toppage  a g a i n s t  any government, t o  a s s i s t  o r  p a r t i c i p a t e  i n  
any such s t r i k e ,  o r  t o  impose an  o b l i g a t i o n  t o  conduct, a s s i s t  o r  p a r t i c i p a t e  i n  
such  a  s t r i k e .  
ARTICLE I11 - DUES DEDUCTIONS 
A. DUES DEDUCTIONS 
1. The D i s t r i c t  ag rees  t o  deduct  dues from t h e  s a l a r i e s  of u n i t  employees 
f o r  t h e  LFMA a s  s a i d  employees i n d i v i d u a l l y  and v o l u n t a r i l y  a u t h o r i z e  t h e  
D i s t r i c t  t o  deduct  and t o  t r a n s m i t  t h e  monies promptly t o  t h e  LFMA. Employee 
a u t h o r i z a t i o n s  s h a l l  be  i n  w r i t i n g  on a  form provided by t h e  D i s t r i c t .  
2 .  The LFMA s h a l l  c e r t i f y  t o  t h e  Distr ict  i n  w r i t i n g  t h e  c u r r e n t  r a t e s  of 
any dues t o  be deducted.  The D i s t r i c t  s h a l l  be  given t h i r t y  ( 3 0 )  days w r i t t e n  
n o t i c e  p r i o r  t o  t h e  e f f e c t i v e  d a t e  of any change i n  t h e  r a t e  of  membership dues.  
3 .  Deductions r e f e r r e d  t o  i n  Sect ion A above s h a l l  b e  made i n  t h e  
fo l lowing  manner: 
No l a t e r  t han  August 1, t h e  LFMA s h a l l  p rovide  t h e  D i s t r i c t  with a  
l i s t  and t h e  o r i g i n a l  s igned  dues a u t h o r i z a t i o n  cards  of t h o s e  employees who 
v o l u n t a r i l y  a u t h o r i z e  t h e  Dis t r ic t  t o  deduct dues.  
No l a t e r  than  October 1, t h e  LFMA s h a l l  p rovide  t h e  D i s t r i c t  with a  
supplemental  l i s t  and t h e  o r i g i n a l  s igned dues a u t h o r i z a t i o n  ca rds  of t hose  
a d d i t i o n a l  employees who v o l u n t a r i l y  au thor ized  t h e  D i s t r i c t  t o  deduct  dues.  
The t o t a l  annual membership dues, a s  c e r t i f i e d ,  s h a l l  be  deducted i n  
equal  d o l l a r  i n s t a l l m e n t s  f o r  t h e  school  year  not  l a t e r  than  f o r t y - f i v e  ( 4 5 )  
days fol lowing t h e  r e s p e c t i v e  d a t e s  of August 1 and October 1. 
4 .  The D i s t r i c t  s h a l l  t r a n s m i t  a l l  dues c o l l e c t e d  t o  t h e  LFMA monthly. 
B. AGENCY FEE 
1. The D i s t r i c t  agrees  t o  deduct any agency f e e  from t h e  s a l a r i e s  of  non- 
member u n i t  employees f o r  t h e  LFMA and t o  t r ansmi t  such monies t o  t h e  LE'MA. 
2. Deductions r e f e r r e d  t o  i n  Sect ion F . l  above s h a l l  b e  made i n  t h e  
fol lowing manner: No l a t e r  t h a n  October 1 of each school  year ,  t h e  LFMA s h a l l  
forward t o  t h e  D i s t r i c t  a l i s t  of  non-member u n i t  employees f o r  whom an agency 
f e e  i s  t o  be deducted. An agen& f e e  i n  t h e  amount equ iva len t  t o  t h e  membership 
dues, a s  c e r t i f i e d ,  s h a l l  be deducted i n  equal  d o l l a r  i n s t a l l m e n t s  f o r  t h e  
school  year  no t  l a t e r  than  f o r t y - f i v e  (45) days fol lowing each October 1, on a 
monthly b a s i s .  
C.  HOLD HARMLESS 
The LFMA, on i t s  own beha l f ,  and on behal f  of each u n i t  member au thor i z ing  
dues deduct ions,  hereby r e l e a s e s  t h e  D i s t r i c t ,  i t s  o f f i c e r s ,  agents ,  and 
employees from any and a l l  l i a b i l i t y  and r e s p o n s i b i l i t y  whatsoever f o r  t h e  use  
o r  a p p l i c a t i o n  of  dues and/or agency f e e s  a f t e r  such monies have been deducted 
and remi t ted .  
ARTICLE IV -- SALARIES AND OTHER COMPENSATION 
A. SALARIES 
1. Unit members s h a l l  be p a i d  a s  follows~: 
For 1999-00, t h e  s a l a r y  schedule i n  e f f e c t  f o r  t h e  1998-99 school 
year  s h a l l  be inc reased  by 3.25%. 
For 2000-01, t h e  s a l a r y  schedule i n  e f f e c t  f o r  t h e  1999-00 school 
year  s h a l l  be inc reased  by 3.25%. 
For 2001-02, t h e  s a l a r y  schedule i n  e f f e c t  f o r  t h e  20.00-01 school 
year  s h a l l  be increased  by 3.25%. 
2. The annual s a l a r i e s  f o r  each u n i t  member s h a l l  be a s  e s t a b l i s h e d  
e f f e c t i v e  J u l y  1 of each year  of t h i s  Agreement. 
3.  Sa l a ry  payments w i l l  be made a t  twice  monthly i n t e r v a l s  i n  accordance wi th  
t h e  schedule  of  s a l a r y  payments e s t a b l i s h e d  by t h e  Business  Of f i ce .  A copy of  
t h i s  schedule  w i l l  b e  d i s t r i b u t e d  t o  a l l  members of  t h e  u n i t  a t  t h e  beginning of 
each school  yea r .  
4 .  Meri t  Provis ion  
A. Each u n i t  member s h a l l  be  eva lua t ed  f o u r  t i m e s  each yea r  u s ing  an eva lua t ion  
document formulated by t h e  A s s i s t a n t  Superintendent  f o r  Business ,  i n  
c o n s u l t a t i o n  wi th  a  conanittee composed of members of  t h e  LFMA and two b u i l d i n g  
p r i n c i p a l s .  The document, t o  be  f i n a l i z e d  by March 31s t ,  w i l l  commence wi th  t h e  
1999/00 school  yea r .  The $5,000 maximum m e r i t  payment w i l l  remain t h e  same 
through t h e  l i f e  of  t h e  c o n t r a c t .  
B. Sub s e c t i o n  4 o f  A r t i c l e  IV,A. i s  t o  b e  r e w r i t t e n  t o  i nc lude  p r o v i s i o n  f o r  
formal  eva lua t ion  and i n c l u s i o n  of  m e r i t  p rov i s ion  f o r  members of  t h i s  u n i t .  
Procedures t o  be  developed by t h e  A s s i s t a n t  Super in tendent  f o r  Business  and 
LFMA. This  procedure s h a l l  i nc lude  a  s t anda rd  f o r  eva lua t ion ,  a  method f o r  
appea l  regard ing  an eva lua t ion ,  and m e r i t  bonus f o r  each l e v e l  of  r a t i n g  ranging  
from $0.00 t o  $5,000. This  c l a u s e  s h a l l  no t  b e  s u b j e c t  t o  t h e  gr ievance  
procedure nor  appea l  t o  t h e  Board of Education regard ing  appea ls  of  t h e  
e v a l u a t i o n  procedures .  
5.  Attendance Bonus: Any u n i t  member who has no absences due t o  i l l n e s s ,  
f ami ly  i l l n e s s  o r  p e r s o n a l  o b l i g a t i o n s  f o r  an e n t i r e  work year  s h a l l  be  p a i d  a  
bonus of $600 a t  t h e  end of t h e  year .  Any u n i t  member who has  on ly  one such 
absence s h a l l  be p a i d  a  bonus of $450, and any u n i t  member has on ly  two such 
absences s h a l l  be p a i d  a  bonus of $400. 
6. S p l i t  Head Custodians:  Members of t h i s  u n i t  who a r e  a s s igned  t o  
supe rv i se  two b u i l d i n g s  a s  Head Custodians s h a l l  r e c e i v e  a  s t i p e n d  of  10% of 
t h e i r  base  s a l a r y .  
7 .  A l l  members of  t h i s  u n i t  s h a l l  r e c e i v e  a  l o n g e v i t y  s t i p e n d  of $500.00 
a t  t h e  end of t h e  1 5 t h  f u l l  year  of s e r v i c e  t o  be p a i d  each year ,  and a  second 
l o n g e v i t y  s t i p e n d  of  $500.00 a t  t h e  end of t h e  20th f u l l  year  of  s e r v i c e ,  f o r  a  
t o t a l  of $1000.00 t o  b e  pa id  from t h e  20th yea r  of s e r v i c e  on. 
8 .  A l l  bonuses and m e r i t  payments s h a l l  be p a i d  on o r  be fo re  J u l y  30th i n  
each year  of t h i s  c o n t r a c t .  
9. Head Groundsman's Salary Adjustment 
In addition to the salary schedule increases described in Paragraph 
A (I), The Head Groundsman's salary shall be increased by $2,000 in 1999-00, an 
additional $2,000 for a total adjustment of $4,000 in 2000-01, and an additional 
$2,000 for a total adjustment of $6,000 in 2001-02. These adjustments represent 
the first phase of an effort to re-index this salary schedule more 
appropriately. 
10. Network Specialist I1 Salary Schedule 
A new seven-step salary schedule will be created with a step one 
salary of $52,000. Each additional step will be indexed to the previous step on 
a 1.037 basis. 
B. IN-SERVICE 
Unit members who attend in-service courses at a time other than their 
regular workday shall be compensated at the rate of $10.00 per hour, provided 
that they have submitted an application to attend such course(s) in writing and 
in advance, and provided that such application is approved in advance of the 
cornencement of the course (s) by the District. 
C. EMERGENCY CALL-INS 
On emergency call-ins, where an employee is required to respond on the same 
day, night, or shift, in accordance with the response list maintained by the 
District, such employee shall receive a minimum of three hours pay. 
ARTICLE V -- RESPONSIBILITIES AND DUTIES OF EMPLOYEES 
A. ATTENDANCE 
1. Employees will give their immediate supervisor, or a person designated 
by the Business Office, as much advance notice as possible in the event that 
they must be absent from work or will be reporting in late. 
2. All members of the unit who leave the building in which they are 
assigned during regular working hours must sign out and in on the form 
maintained in their building office. Overtime will be punched in and out on 
their time-card. 
B. PHYSICAL EXAMINATIONS 
For the protection of the individual, the unit members, the students and 
the community in the operation of this Agreement and in accordance with the 
recommendations of the State Department of Education: 
1. Each employee shall receive a complete physical examination, including 
a skin test for tuberculosis, and submit the results of such examination to the 
Superintendent of Schools on a form provided by the District prior to the first 
day of employment. The method used for tuberculin skin testing is the Mantoux 
technique. 
2 .  A new employee may s u b s t i t u t e  documentation of t h e  r e s u l t s  o f  a  
p rev ious  t u b e r c u l i n  s k i n  t e s t  i f  t h i s  t e s t  was performed w i t h i n  t h e  s i x  months 
p r i o r  t o  t h e  d a t e  of  p r e s e n t a t i o n  and t h e  r e s u l t  was a  nega t ive  r e a c t i o n .  . . 
3. A l l  pe r sons  wi th  a  p o s i t i v e  t u b e r c u l i n  s k i n  test r e a c t i o n ,  who have 
n o t  taken o r  do n o t  choose t o  t a k e  p reven t ive  therapy  a s  p re sc r ibed ,  s h a l l  be  x- 
rayed annua l ly  f o r  two yea r s  and t h e r e a f t e r  a s  determined by t h e  school  
phys ic ian .  
4 .  A l l  pe r sons  w i th  nega t ive  t u b e r c u l i n  s k i n  test  r e a c t i o n s ,  a s  w e l l  a s  
t h o s e  with p o s i t i v e  r e a c t i o n s  who have completed an adequate  course  of  
p r even t ive  t he rapy ,  a r e  exempt from r o u t i n e  p e r i o d i c  t u b e r c u l i n  tests.  
5. Subsequent t u b e r c u l i n  tes ts  s h a l l  on ly  be r equ i r ed  when p a r t  o f  an 
outbreak c o n t r o l  procedure i f  re'commended o r  r equ i r ed  by t h e  l o c a l  Department of  
Hea l th  i n  r e sponse  t o  i d e n t i f i c a t i o n  of a  proven, a c t i v e  ca se  of t u b e r c u l o s i s .  
6. I n  t h e  event  t h a t  an employee does no t  d e s i r e  t o  have t h e  p h y s i c a l  
examination r e f e r r e d  t o  i n  B-1 o r  B-3 above performed by h i s / h e r  f ami ly  
phys ic ian ,  t h e  examinat ion w i l l  be  performed by a  school  phys i c i an  a t  D i s t r i c t  
expense. 
7. I n  accordance w i th  S t a t e  Education Law and notwi ths tanding  t h e  above, 
t h e  Super in tendent  may r e q u i r e  an examination of an employee by a  school-  
appointed medica l  i n s p e c t o r .  
8 .  A w r i t t e n  appea l  may be made t o  t h e  Superintendent  of Schools through 
b u i l d i n g  p r i n c i p a l s  f o r  some except ions  t o  t h e  above r e g u l a t i o n s .  
9 .  A l l  employees i n  t h e  u n i t  s h a l l  b e  expected t o  meet t h e  d e a d l i n e  
regard ing  p h y s i c a l  examinat ions.  Sick l e a v e  p r i v i l e g e s  w i l l  be  suspended f o r  
a l l  employees n e g l e c t i n g  t o  meet t h i s  dead l ine .  Upon compliance, such 
p r i v i l e g e s  w i l l  b e  r e i n s t a t e d .  
C. NOTICE O F  REsIGNATIoN/RETIREMENT 
A u n i t  member who i n t e n d s  t o  r e s i g n  s h a l l  inform h i s / h e r  s u p e r v i s o r  i n  
w r i t i n g  no less t h a n  fou r t een  ( 1 4 )  ca lendar  days p r i o r  t o  t h e  i n t ended  d a t e  of  
r e s i g n a t i o n .  An employee who i n t e n d s  t o  r e t i r e  o r  s e p a r a t e  i n  v e s t e d  s t a t u s  
from s e r v i c e  s h a l l  inform h i s / h e r  supe rv i so r  i n  w r i t i n g  no l e s s  t han  n i n e t y  ( 9 0 )  
days p r i o r  t o  t h e  in tended  d a t e  of  r e t i r e m e n t .  Resignat ions f o r  r e t i r e m e n t  
purposes  o r  o the rwi se  s h a l l  be i r r e v o c a b l e  upon r e c e i p t  by t h e  District.  
ARTICLE VI -- WORKDAY, WORKWEEK AND WORK YEAR 
A. The workday f o r  members of  t h i s  u n i t  s h a l l  be 7 %? hours exc luding  lunch; 
The workweek f o r  members of t h i s  u n i t  s h a l l  be 37 %. hours,  exc luding  
lunch .  Uni t  members who work i n  excess  of 37 b hours w i l l  be compensated a t  t h e  
r a t e  of one and one h a l f  t i m e s  t h e  r e g u l a r  hou r ly  r a t e  f o r  each hour worked, 
except  f o r  Sundays and hol idays  which s h a l l  b e  compensated a t  two t i m e s  t h e  
r e g u l a r  hou r ly  r a t e  f o r  each hours worked. 
B. Emergency School Closing.  Any u n i t  m e m b e r  requi red  t o  work on days when 
school  has been cance l l ed  because of  snow, hu r r i cane  o r  s i m i l a r  emergency, and 
school  i s  c l o s e d  t o  a l l  o t h e r  employees w i l l  be  compensated a t  t h e  r a t e  o f  two 
t i m e s  t h e  r e g u l a r  hour ly  pay f o r  each hour worked and, i n  a d d i t i o n ,  be  e n t i t l e d  
t o  one (1) a d d i t i o n a l  vaca t ion  day  f o r  each f u l l  day o f  such work. 
C. The work year  f o r  a l l  members of  t h i s  u n i t  s h a l l  be  twelve  months. A l l  
members of  t h i s  u n i t  s h a l l  be  r equ i r ed  t o  work t h e  daytime schedules  on ho l idays  
o r  r e c e s s  pe r iods ,  except  a s  mutua l ly  agreed by t h e  d i s t r i c t  and t h e  LFMA. 
ARTICLE V I I  -- ABSENCE WITHOUT LOSS OF PAY 
A. ELIGIBILITY 
Each u n i t  member s h a l l  b e - c r e d i t e d  du r ing  each year  o f  a c t i v e  s e r v i c e  i n  
t h e  Distr ict  wi th  f i f t e e n  (15)  days of absence with f u l l  s a l a r y  f o r  t h e  purpose 
o f  meeting pe r sona l  i l l n e s s  o r  o b l i g a t i o n s .  These f i f t e e n  days  p e r  year  may be  
accumulated, i f  n o t  used, t o  a maximum of 265 days. 
B. USE 
The days accumulated may b e  used f o r  t h e  fol lowing purposes  wi th in  t h e  
l i m i t a t i o n s  s t a t e d :  
1. For pe r sona l  i l l n e s s  -- up t o  t h e  t o t a l  number o f  accumulated days a s  
needed. 
2 .  During any one school  year  -- up t o  a maximum of twelve (12) days o f  
accumulated s i c k  l e a v e  f o r  s e r i o u s  i l l n e s s  o r  dea th  i n  t h e  immediate family.  
The immediate family i s  hereby de f ined  a s  s i b l i n g ,  ch i ld ,  spouse,  pa ren t  o r  
parent- in- law.  I n  t h e  even t  of  s e r i o u s  i l l n e s s  o r  dea th  o f  o t h e r  members of t h e  
fami ly ,  t h e  employee s h a l l  be  g ran ted  a maximum of t h r e e  ( 3 )  days absence f o r  
each  such occurrence.  
3. Days of absence of  a pe r sona l  n a t u r e  t o  meet o b l i g a t i o n s  which cannot 
b e  met a t  t i m e s  o t h e r  than  du r ing  a school day up t o  t h r e e  (3 )  days p e r  year .  
4. Days f o r  t h e  observance o f  r e l i g i o u s  hol idays l i s t e d  by t h e  
Commissioner of  Education a s  days of  r e l i g i o u s  observance f o r  p u p i l s ,  a s  
r e q u i r e d  by t h e  i n d i v i d u a l ' s  r e l i g i o u s  persuasion,  up t o  t h r e e  (3) days p e r  
y e a r .  
C . PROCEDURES 
1. Requirements governing t h e  var ious  leaves  above: 
( a )  An employee must f i l e  a reques t  with t h e  b u i l d i n g  p r i n c i p a l  o r  
immediate supe rv i so r  on a form provided by t h e  p r i n c i p a l ' s  of £ i c e  o r  t h e  
immediate supe rv i so r  a t  l e a s t  two ( 2 )  days i n  advance f o r  a l l  personal  l eaves ,  
except  i n  an emergency. 
( b )  An employee must n o t i f y  t h e  p r i n c i p a l  o r  immediate supe rv i so r  
i n  w r i t i n g  a t  t h e  beginning of t h e  school year  of a l l  t h e  r e l i g i o u s  hol idays  
he /she  p l ans  t o  observe  dur ing  t h a t  school year .  
( c )  A l l  days of absence not  covered i n  t h i s  Agreement w i l l  r e s u l t  
i n  a  s a l a r y  deduct ion  a t  t h e  r a t e  of 1/240th of annual  s a l a r y  f o r  each day of 
unexcused absence.  
(dl When an employee i s  absent  f o r  i l l n e s s  f o r  more than  f i v e  ( 5 )  
consecut ive  days, o r  i f  t h e r e  i s  a  r ecu r r ing  i l l n e s s ,  t hen  t h e  D i s t r i c t  may 
r e q u i r e  an examination by a  school  physician,  a t  t h e  expense of t h e  Distr ict ,  i n  
o r d e r  t o  determine t h e  n a t u r e  of i l l n e s s  and a b i l i t y  of t h e  employee t o  perform 
h i s / h e r  d u t i e s .  I n  l i e u  of  an examination by t h e  school  phys ic ian ,  t h e  employee 
may, a t  h i s / h e r  own expense, o b t a i n  a  c e r t i f i c a t i o n  from t h e  i n d i v i d u a l ' s  
phys ic ian ,  s u b j e c t  t o  review by t h e  school phys ic ian .  
2 .  An employee r eques t ing  a  personal  l e a v e  day s h a l l  do s o  on t h e  form 
provided  by t h e  b u i l d i n g  p r i n c i p a l  o r  h i s /he r  immediate supe rv i so r .  
( a )  Days of  absence of a  personal  na tu re  t o  meet o b l i g a t i o n s  which 
cannot  be  m e t  a t  t i m e s  o t h e r  than  dur ing  school  day up t o  t h r e e  ( 3 )  days pe r  
school  year .  
( b )  Days of  "a personal  na ture"  a r e  f o r  pe r sona l  bus ines s  and f o r  
pe r sona l  o b l i g a t i o n s  such a s :  
(1) Legal ma t t e r s ,  inc luding  house c los ing ,  income t a x  
hea r ings ,  adopt ion  proceedings,  cou r t  appearances, p roba t ing  w i l l s ,  and t h e  
l i k e .  
( 2 )  Ceremonies such a s  family weddings, g raduat ions  and 
r e l i g i o u s  e x e r c i s e s .  
(3 )  Moving. 
( 4 )  Emergency family acc idents ,  doc to r  o r  h o s p i t a l  v i s i t s .  
( 5 )  Funerals  of r e l a t i v e s  o t h e r  t han  immediate fami ly .  
( c )  Days of a  personal  na tu re  may no t  be used f o r  purposes of  
p o l i t i c a l  involvement,  community a f f a i r s ,  s o c i a l  causes,  o r  o t h e r  a c t i v i t i e s  of 
a s i m i l a r  n a t u r e .  
( d )  For any personal  leave ,  a  reques t  must be  f i l e d  wi th  t h e  
b u i l d i n g  p r i n c i p a l  o r  t h e  i m e d i a t e  superv isor  a t  l e a s t  two days i n  advance on a  
form provided by t h e  D i s t r i c t .  
( e l  I n  f i l i n g  t h e  D i s t r i c t  reques t  form f o r  pe r sona l  l eave ,  t h e  
u n i t  member i s  r e q u i r e d  t o  s t a t e  reasons:  
(1) When personal  leave i s  requested f o r  a  day o r  days 
immediately preceding  o r  fol lowing school  ho l idays  o r  vaca t ions  invo lv ing  fewer 
t h a n  four  ca l enda r  days.  Approval w i l l  be gran ted  i f  t h e  purpose of t h e  
pe r sona l  l e a v e  i s  c o n s i s t e n t  wi th  t h e  reasons s e t  f o r t h  above. 
(2) Principals or the immediate supervisor may not approve 
any request for personal leave when personal leave is requested for a day or 
days during the three-day period preceding or following school holidays or I 
vacations involving four or more calendar days or the summer vacation. All such 
requests shall be reviewed by the unit member's immediate supervisor and the 
Superintendent, with approval granted only at the discretion of the 
Superintendent of Schools. 
D. ADDITIONAL PROTECTION 
In the case of an employee using all accumulated days of leave and still 
being out with long-term illness or disability, the employee shall, once during 
the term of the Agreement, be entitled to receive the difference between his/her 
pay and that paid to a substitute replacing him/her, up to ninety (90) working 
days. To be eligible for this protection, the employee will be required to 
submit evidence of long-term illness or disability from his/her physician, 
deemed acceptable to the District. Should the employee choose to use the school 
physician appointed by the District, such expense shall be borne by the 
District. 
E. JURY DUTY 
An employee who serves as a juror will receive full salary during the 
period of actual jury service. 
F. VACATIONS 
1. During the first year of employment, an employee will be entitled to 
vacation days to be taken during July and August as follows: 
EMPLOYMENT DATE 
July or August 
September 
October 
November 
December 
January 
February 
March 
April 
May 
NO. OF VACATION DAYS 
10 
9 
8 
7 
6 
5 
4 
3 
2 
1 
2. Unit members whose initial employment date is between July 1 and 
December 31 of any school year will be credited with two full years of service 
with respect to computing vacation days after completion of the full school year 
following the school year during which he/she was employed. 
Uni t  members whose i n i t i a l  employment d a t e  i s  between January  1 and  June 
30 of  any  s c h o o l  y e a r  w i l l  b e  c r e d i t e d  w i t h  one f u l l  y e a r  of s e r v i c e  w i t h  
r e s p e c t  t o  computing v a c a t i o n  days  a f t e r  complet ion o f  t h e  f u l l  s c h o o l  y e a r  
f o l l o w i n g  t h e  s c h o o l  y e a r  d u r i n g  which he/she was employed. 
3.  Vaca t ions  f o r  employees who a r e  c r e d i t e d  w i t h  one o r  more f u l l  y e a r s  
o f  s e r v i c e  w i l l  be a s  f o l l o w s :  
No. o f  Days Vaca t ion  
10 
15  
2 0  
No. of Years '  S e r v i c e  Completed 
1 t h r o u g h  4 
5 t h r o u g h  8 
9 o r  more 
4 .  Employees e n t i t l e d  t o  a  v a c a t i o n  must submi t  t h e i r  r e q u e s t s  i n  w r i t i n g  
t o  t h e i r  b u i l d i n g  p r i n c i p a l  o r  immediate s u p e r v i s o r  on o r  b e f o r e  May 1 5 t h  o f  
e a c h  y e a r .  Requests  f o r  v a c a t i o n s  a t  any o t h e r  t i m e  t h a n  J u l y  and August  must 
h a v e  t h e  a p p r o v a l  o f  t h e  b u i l d i n g  p r i n c i p a l  and t h e  A s s i s t a n t  S u p e r i n t e n d e n t  f o r  
B u s i n e s s .  C o n s i d e r a t i o n  w i l l  b e  made t o  g r a n t  t h e  summer v a c a t i o n  t i m e  
r e q u e s t e d  by each employee. 
G.  PAID HOLIDAYS 
1. U n i t  members s h a l l  r e c e i v e  t h e  same number o f  h o l i d a y s ,  on t h e  same 
d a y s  i n  e a c h  school  y e a r ,  a s  a r e  r e c e i v e d  by members o f  t h e  L.237 I.B.T. 
b a r g a i n i n g  u n i t  i n  t h e  D i s t r i c t .  A  member o f  LFMA s h a l l  b e  on t h e  h o l i d a y  
coxrunittee. 
ARTICLE V I I I  -- ABSENCE WITH LOSS OF PAY 
A. CHILD CARE LEAVE 
As a n  a l t e r n a t i v e  t o  u s e  o f  s i c k  l eave ,  upon w r i t t e n  r e q u e s t  s u b m i t t e d  a t  
l e a s t  n i n e t y  (90)  days  b e f o r e  s u c h  l e a v e  would commence, u n i t  members w i l l  b e  
g r a n t e d  a  l e a v e  of  absence ,  w i t h o u t  pay, no t  t o  exceed two (2) y e a r s '  d u r a t i o n ,  
f o r  t h e  c a r e  o f  a  newly b o r n  i n f a n t  o r  adopted c h i l d .  The t i m e  on l e a v e  s h a l l  
n o t  a p p l y  t o  any l o n g e v i t y  c a r e e r  increment  c a l c u l a t i o n s ,  n o r  s h a l l  t h e  u n i t  
member be e n t i t l e d  t o  r e t i r e m e n t  c r e d i t  d u r i n g  t h e  t i m e  on l e a v e .  
Such l e a v e  s h a l l  b e  w i t h o u t  pay o r  o t h e r  employee b e n e f i t s ,  e x c e p t  t h a t  
u n i t  members may, a t  t h e i r  own c o s t  and expense, c o n t i n u e  as e n r o l l e d  members of  
t h e  D i s t r i c t ' s  h e a l t h  i n s u r a n c e  p l a n .  Such l e a v e  s h a l l  t e r m i n a t e  a t  t h e  
b e g i n n i n g  o f  t h e  s c h o o l  y e a r ,  p rov ided ,  however, t h a t  i f  a  u n i t  member d e s i r e s  
t o  r e t u r n  from a  c h i l d  c a r e  l e a v e  b e f o r e  such l e a v e  i s  s c h e d u l e d  t o  t e r m i n a t e ,  
t h e  u n i t  member may make s u c h  r e q u e s t  i n  w r i t i n g  t o  t h e  S u p e r i n t e n d e n t  o f  
Schools ,  p r o v i d e d  such r e q u e s t  i s  submi t t ed  no l a t e r  t h a n  March 1 o f  t h e  schoo l  
y e a r  immedia te ly  p r i o r  t o  t h e  beg inn ing  of t h e  s c h o o l  y e a r  when such l e a v e  was 
schedu led  t o  t e r m i n a t e .  A l l  r e q u e s t s  f o r  e a r l y  r e t u r n  a r e  s u b j e c t  t o  a p p r o v a l  
by  t h e  Board o f  Educat ion,  upon t h e  recommendation o f  t h e  S u p e r i n t e n d e n t  o f  
Schools .  
B. TEMPORARY LEAVES OF ABSENCE 
Any salaried employee may make a written request for a leave of absence 
without pay for a period of time not to exceed one year. Such leaves may be 
granted when there are special personal situations which fully involve the 
employee, but are not permanent in nature, or where special conditions or 
opportunities require specific time arrangements by the employee. All 
applications are subject to the approval of the Superintendent of Schools and 
the Board of Education. All requests for a leave of absence shall be submitted 
not later than ninety (90) days prior to the commencement date of such leave. 
In the event of an emergency situation, this prior notice requirement may be 
waived by the Superintendent. The commencement and expiration date of any 
approved leave of absence shall be fixed by the Board of Education. 
Any individual on leave will be responsible for the full payment of 
premiums or other obligations for fringe benefits to which he/she is entitled. 
He/She is not entitled to retirement credit, nor is he/she eligible for coverage 
under the District's insurance benefit programs except for health insurance, 
which he/she may continue by paying the full premium hirnself/herself. Not later 
than ninety (90) days prior to the expiration date of a leave of absence, the 
employee shall submit a letter to the Superintendent's Office indicating his/her 
intention to return or announcing his/her resignation as an employee. 
ARTICLE IX -- EMPLOYEE BENEFITS 
A. RETIREMENT 
Full-time unit members who are eligible to retire under the NYS Employees' 
Retirement System will receive benefits upon retirement under the following plan 
in accordance with the requirements set forth below. Benefit entitlements will 
be paid within thirty (30) days following the date of retirement. This 
provision will be waived for employees retiring due to medical reasons, upon 
recommendation of the school physician and the Superintendent of Schools. 
A unit member retiring under this plan will receive the following, 
benefits. Upon the retirement of any current full-time employee of the unit, a 
lump sum payment will be made for unused sick leave, up to a maximum of 300 
days, at $100 per day. 
To qualify for this benefit, the employee must submit not later than 
ninety (90) days prior to the last day of service, a written statement of 
retirement under the NYS Employees' Retirement System to take effect at the end 
of the school year. This plan will be open to those employees who are eligible 
to retire under the NYS Employees' Retirement System without penalty. 
B. HEALTH INSURANCE 
1. The c u r r e n t  insurance  p l an ,  o r  i t s  equ iva l en t ,  w i l l  b e  made a v a i l a b l e  
t o  u n i t  members s u b j e c t  t o  r e g u l a t i o n s  and condi t ions  e s t a b l i s h e d  by t h e  
. . 
insurance  c a r r i e r  and t h e  D i s t r i c t .  The D i s t r i c t  w i l l  pay 85% of t h e  premium 
c o s t  f o r  t h e  Empire Plus i n d i v i d u a l  plan,  and 85% of t h e  premium c o s t  f o r  t h e  
Empire Plus family p l a n .  The same d o l l a r  amount D i s t r i c t  premium w i l l  apply  f o r  
any e l i g i b l e  u n i t  employee who elects t o  p a r t i c i p a t e  i n  a H.M.O. h e a l t h  
i n su rance  program o f f e r e d  by t h e  Distr ict .  
2. Bonus f o r  Withdrawal - Members of t h e  u n i t  who withdraw from t h e  
D i s t r i c t ' s  p l an  du r ing  t h e  l i f e  of t h e  Agreement because of a l t e r n a t e  comparable 
coverage s h a l l  r ece ive  $1,200 i f  t h e y  were e l i g i b l e  f o r  coverage under t h e  
fami ly  p l a n  and $600 i f  they  weqe e l i g i b l e  f o r  i n d i v i d u a l  coverage, provided 
they  remain uncovered under such p l a n  f o r  a  pe r iod  of  twelve (12) consecut ive 
months. Such payments s h a l l  be  made a t  t h e  end of t h e  twelve (12) month per iod .  
Nothing contained h e r e i n  s h a l l  p rec lude  a  member from re -en te r ing  t h e  p l a n  
wi th in  t h e  twelve (12)  month pe r iod  provided, however, t h a t  i n  t h e  case  of  a  
member who r e -en te r s  w i th in  t h e  twelve (12) month per iod ,  such member may only 
re -en ter  t h e  p l a n  i f  he/she i s  no longer  covered by t h e  a l t e r n a t e  comparable 
coverage. No member s h a l l  be e l i g i b l e  t o  withdraw f o r  t h e  purpose of ea rn ing  
t h e  bonus without  submission of proof ,  s a t i s f a c t o r y  t o  t h e  District,  of  
a l t e r n a t e  comparable coverage. 
C. LIFE INSURANCE 
A l l  u n i t  members w i l l  have term l i f e  insurance  coverage i n  t h e  amount of  
$15,000. This  coverage a p p l i e s  only during t h e  per iod  of  a c t i v e  employment. 
D .  DENTAL INSURANCE 
The c u r r e n t  group d e n t a l  program, o r  i t s  equiva len t ,  w i l l  b e  made 
a v a i l a b l e  t o  fu l l - t ime  u n i t  members, sub jec t  t o  r e g u l a t i o n s  and cond i t i ons  
e s t a b l i s h e d  by t h e  in su rance  c a r r i e r ,  i f  any, and t h e  D i s t r i c t .  The D i s t r i c t  
w i l l  pay 85% of t h e  c o s t  of t h e  ind iv idua l  plan and 85% of t h e  c o s t  f o r  t h e  
fami ly  plan.  The coverage f o r  Orthodontic  s e r v i c e  s h a l l  be l i m i t e d  t o  $1,500.. 
P a t i e n t s  c u r r e n t l y  a t  t h e  maximum a r e  e l i g i b l e  f o r  t h e  d i f f e r e n t i a l  i f  t rea tment  
i s  ongoing. 
E. UNIFORM AND SAFETY EQUIPMENT 
1. The Distr ict  w i l l  annual ly  provide uniforms - 5 s h i r t s ,  5 pan t s ,  2  
p a i r  of shoes - t o  members of t h e  u n i t  which must be  worn while  on duty. The 
p rov i s ion  of uniforms and work shoes s h a l l  be i n  accordance wi th  t h e  a t t ached  
schedule.  The schedule may be modified by mutual consent .  The A s s i s t a n t  
D i rec to r  of F a c i l i t i e s  and t h e  Maintenance Supervisor s h a l l  r e c e i v e  an allowance 
equ iva l en t  t o  t h e  c o s t  of t h e  uniforms and work shoes a s  descr ibed  here in .  
2. Use of safety equipment shall be required when performing hazardous 
tasks. Appropriate safety equipment shall be provided by the District. 
3. In instances where uniforms are provided to employees of the unit, an 
advisory committee from the unit shall make recommendations to the Assistant 
Superintendent for Business prior to the purchase of such uniforms. 
1. Full-time members of the unit will be eligible to join a tax-sheltered 
annuity program in the District. The Board of Education will provide annuities 
for staff members in accordance with provisions of Section 403 (B) of the 
Internal Revenue Code of 1954 as amended. Applications from staff members for 
agreement with-the District for reductions in contract salary will be submitted 
to and approved by the Assistant Superintendent for Business. Such agreement 
will specify the reductions in contract salary desired by the individual staff 
member, the amount of such reduction to be remitted to the company specified by 
the employee for the purpose of purchasing a nonforfeitable annuity or annuity 
account qualifying for the purposes of Section 403 (B). Any company wishing to 
participate in the program must be licensed in the State of ~ e w  York, sign a 
hold-harmless agreement provided by the Board of Education, have a minimum of 
five (5) applications from the District (approved by the company and accepted by 
the employee) and agree to provide a master monthly billing to the District. 
2. The LE'MA shall have the responsibility of informing members of the 
unit of all information about the requirements for participation in this tax- 
sheltered annuity program. 
3. Any individual joining any annuity plan must commit himself/herself to 
membership in that plan for no less than one calendar year. An employee who 
elects to discontinue contributions to a Tax-Sheltered Annuity Program will not 
.be permitted to enter (reenter) a plan until January 1 of any year. The 
District will only accept changes in carrier or contribution rate effective for 
September 1 or January 1 of each year. 
4. The District shall permit exercise of both "catchup" or "year of 
separation from service" elections, as defined by Internal Revenue Service 
regulations, for employees who can substantiate their eligibility. 
5. All applications and the completion of required forms must be 
submitted to the Payroll Department not later than thirty (30) days prior to the 
effective commencement of the annuity plan. 
G. TRAINING 
Unit members shall be eligible for reimbursement of the cost of tuition 
upon the completion of technical courses related to their job duties, provided 
that they receive advance, written approval from the Assistant Superintendent 
for Business and submit a certificate of completion from the institution 
offering the course. Unit Members are to be provided training and shall conduct 
training sessions two times per year for those employees they supervise. 
A l l  members of t h i s  u n i t  s h a l l  be a v a i l a b l e  f o r  t r a i n i n g  on a once a month 
b a s i s  (excluding J u l y  and August) f o r  a two hour period.  This time s h a l l  be 
a f t e r  t h e  normal work day and may be s p l i t  i n t o  one 
hour u n i t s .  There s h a l l  be no a d d i t i o n a l  compensation f o r  t h i s  t ime.  
H .  OPTICAL REIMBURSEMENT 
A l l  u n i t  members s h a l l  be e n t i t l e d  t o  a maximum reimbursement of  $150 pe r  
school year  f o r  t h e  c o s t  of e i t h e r  one eye examination and/or one p a i r  of eye 
g l a s ses  and/or one p a i r  of contac t  l enses  f o r  t h e  employee. 
I .  I R S  125 BENEFITS 
A f u l l  range p l a n  of I R S  125 b e n e f i t s  s h a l l  be made a v a i l a b l e  on a 
voluntary b a s i s  e f f e c t i v e  January 1, 1993. 
ARTICLE X -- GRIEVANCE PROCEDURE 
A. DEFINITIONS 
1. Grievance - s h a l l  mean any complaint of an a l l eged  v i o l a t i o n  of any of 
t h e  terms and cond i t ions  a s  s e t  f o r t h  i n  t h i s  Agreement. 
2. Grievant  - s h a l l  mean any employee represented by t h e  LFMA i t s e l f ,  o r  
t h e  Superintendent  of Schools, any of whom s h a l l  be deemed an aggrieved pa r ty .  
3 .  Immediate Supervisor  - s h a l l  mean t h e  person t o  whom t h e  employee i s  
d i r e c t l y  r e spons ib le .  
B. SUBMISSION OF GRIEVANCE 
1. A gr ievance  submitted by an employee s h a l l  not be processed beyond 
Stage I11 without  t h e  w r i t t e n  approval of t h e  LE'MA. 
2. The Superintendent  of Schools s h a l l  p re sen t  grievances t o  t h e  
Pres ident  of t h e  u n i t .  
3 .  By j o i n t  w r i t t e n  agreement of t h e  p a r t i e s ,  any o r  a l l  of t h e  s t e p s  i n  
t h e  procedure, p r i o r  t o  Stage IV, may be omit ted.  
4 .  A gr ievance  s h a l l  be deemed waived unless  i t  i s  submitted formal ly  
within t e n  (10)  working days a f t e r  the  events  o r  condit ion on which i t  is based 
occurred o r  a rose .  
a 
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5.  An aggrieved p a r t y  may be represented a t  any o r  a l l  s t ages  of t h e  
formal gr ievance procedure by r ep resen ta t ives  s e l e c t e d  by the  g r i e v a n t  o r  t he  
LFMA, not  t o  exceed a t o t a l  of two ( 2 ) .  
C.  PROCEDURES 
S t a g e  I ( I n f o r m a l )  Immediate S u p e r v i s o r  
A  g r i e v a n c e  s h a l l  b e  s u b m i t t e d  t o  t h e  immediate s u p e r v i s o r .  The p a r t i e s  s h a l l  
a t t e m p t  t o  r e s o l v e  t h e  g r i e v a n c e  i n f o r m a l l y  a t  t h i s  l e v e l  w i t h i n  f i v e  ( 5 )  s c h o o l  
d a y s .  
S t a g e  I1 (Formal)  Immediate Supe .h i so r  
I f  t h e  g r i e v a n t  i s  n o t  s a t i s f i e d  w i t h  t h e  response  r e c e i v e d  a t  S t a g e  I ,  o r  i f  no 
r e s p o n s e  i s  r e c e i v e d  w i t h i n  f i v e  ( 5 )  schoo l  days ,  t h e  g r i e v a n t  may w i t h i n  f i v e  
( 5 )  s c h o o l  days  t h e r e a f t e r  r e d u c e  t h e  g r i e v a n c e  t o  w r i t i n g  and  submit  same t o  
t h e  immediate  s u p e r v i s o r .  Such w r i t i n g  s h a l l  i n c l u d e  t h e  p r o v i s i o n  of  t h i s  
Agreement i n v o l v e d ,  t h e  t i m e  when and t h e  p l a c e  where t h e  a l l e g e d  e v e n t s  o r  
c o n d i t i o n s  c o n s t i t u t i n g  t h e  g r i e v a n c e  a r o s e ,  and t h e  p roposed  remedy s o u g h t .  
The p a r t y  t o  whom s u c h  w r i t t e n  g r i e v a n c e  i s  submi t t ed  s h a l l  r e spond  i n  w r i t i n g  
w i t h i n  f i v e  ( 5 )  s c h o o l  days  a f t e r  r e c e i p t  of t h e  g r i e v a n c e .  
S t a g e  I11 A s s i s t a n t  S u p e r i n t e n d e n t  f o r  Business  
I f  t h e  g r i e v a n t  i s  n o t  s a t i s f i e d  w i t h  t h e  response  r e c e i v e d  a t  S t a g e  11, o r  i f  
no r e s p o n s e  i s  r e c e i v e d  w i t h i n  f i v e  ( 5 )  schoo l  days,  t h e  g r i e v a n t  may w i t h i n  
f i v e  ( 5 )  s c h o o l  days  t h e r e a f t e r  submi t  a  copy o f  h i s / h e r  w r i t t e n  g r i e v a n c e ,  
t o g e t h e r  w i t h  any  r e s p o n s e  r e c e i v e d  a t  S t a g e  11, t o  t h e  A s s i s t a n t  S u p e r i n t e n d e n t  
f o r  B u s i n e s s .  The A s s i s t a n t  S u p e r i n t e n d e n t ,  o r  h i s / h e r  d e s i g n e e ,  s h a l l  make a  
d e t e r m i n a t i o n  i n  r e g a r d  t o  t h e  g r i e v a n c e  and t r a n s m i t  h i s / h e r  w r i t t e n  d e c i s i o n  
t h e r e o n  t o  t h e  g r i e v a n t  w i t h i n  f i f t e e n  (15)  schoo l  days  t h e r e a f t e r .  I n  t h e  
c o u r s e  of  d e c i d i n g  t h e  g r i e v a n c e ,  t h e  A s s i s t a n t  S u p e r i n t e n d e n t ,  o r  h i s / h e r  
d e s i g n e e ,  may h o l d  such m e e t i n g s  o r  confe rences  a s  h e / s h e  deems n e c e s s a r y .  
S t a g e  IV S u p e r i n t e n d e n t  of  Schools  
I f  t h e  g r i e v a n t  i s  n o t  s a t i s f i e d  w i t h  t h e  response  r e c e i v e d  a t  S t a g e  111, o r  i f  
no  r e s p o n s e  i s  r e c e i v e d  w i t h i n  f i v e  ( 5 )  schoo l  days,  t h e  g r i e v a n t  may w i t h i n  
f i v e  ( 5 )  s c h o o l  days  t h e r e a f t e r  submi t  a  copy o f  h i s / h e r  w r i t t e n  g r i e v a n c e ,  
t o g e t h e r  w i t h  any  r e s p o n s e  r e c e i v e d  a t  S t a g e s  I1 and 111, t o  t h e  S u p e r i n t e n d e n t  
of  Schoo l s .  The S u p e r i n t e n d e n t  o f  Schools ,  o r  h i s  d e s i g n e e ,  s h a l l  make a  
d e t e r m i n a t i o n  i n  r e g a r d  t o  t h e  g r i e v a n c e  and t r a n s m i t  h i s / h e r  w r i t t e n  d e c i s i o n  
t h e r e o n  t o  t h e  g r i e v a n t  w i t h i n  f i f t e e n  (15)  s c h o o l  days  t h e r e a f t e r .  I n  t h e  
c o u r s e  of d e c i d i n g  t h e  g r i e v a n c e ,  t h e  Super in tenden t  of  S c h o o l s ,  o r  h i s / h e r  
d e s i g n e e ,  may h o l d  such  m e e t i n g s  o r  confe rences  a s  h e / s h e  deems n e c e s s a r y .  
S t a g e  V  Board of Educa t ion  
I f  n o t  s a t i s f i e d  w i t h  t h e  r e s p o n s e  r e c e i v e d  a t  S tage  IV, o r  i f  no r e s p o n s e  i s  
r e c e i v e d  w i t h i n  f i v e  ( 5 )  s c h o o l  d a y s ,  t h e  LFMA may w i t h i n  f i f t e e n  ( 1 5 )  s c h o o l  
d a y s  t h e r e a f t e r  submit  a  copy of t h e  w r i t t e n  g r i e v a n c e ,  t o g e t h e r  w i t h  any 
r e s p o n s e s  r e c e i v e d  a t  S t a g e s  11, I11 o r  IV, t o  t h e  Board o f  E d u c a t i o n .  The 
Board, o r  a  committee t h e r e o f ,  s h a l l  make a  d e t e r m i n a t i o n  i n  r e g a r d  t o  t h e  
g r i e v a n c e  and t r a n s m i t  i t s  w r i t t e n  d e c i s i o n  t h e r e o n  t o  t h e  LFMA w i t h i n  t h i r t y  
(30) s c h o o l  days  t h e r e a f t e r .  I n  t h e  course  of d e c i d i n g  t h e  g r i e v a n c e ,  t h e  
Board, o r  i t s  committee,  may h o l d  such meet ings  o r  c o n f e r e n c e s  a s  i t  deems 
n e c e s s a r y .  
Time limits set forth herein shall be strictly construed, are deemed critical by 
the parties, and may only be extended by express written agreement of all 
parties concerned. 
ARTICLE XI -- MISCELLANEOUS 
A. IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS AGREEMENT 
REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW, 
OR BY PROVIDING ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
B. Should any provision of this Agreement be found in violation of a federal, 
state or local law or ordinance by a court of competent jurisdiction, all other 
provisions of this Agreement shall remain in force and effect for the duration 
of this Agreement. 
C. This Agreement shall apply equally to all employees included within the unit 
and shall pertain to and bind each employee without regard to whether or not 
he/she is a member in good standing of the LE'MA. The District will not make 
individual agreements with any employee within the unit which is contrary to the 
terms of this Agreement. 
D. None of the subjects of this Agreement, or any other subject not covered by 
this Agreement, shall be open for negotiations during the life of this Agreement 
or the duration of its specific clauses, except by mutual agreement of the 
District and the LE'MA. 
ARTICLE XI1 -- MANAGEMENT RIGHTS 
The District retains all its legal prerogatives except as they may be 
limited by the express terms of this Agreement. 
ARTICLE XI11 - DURATION 
This Agreement shall become effective July 1, 1999 and shall remain in force 
until June 30, 2002. Unless it is renewed in writing by the parties, any non-mandatory 
provisions of this Agreement shall expire on the expiration date of this Agreement and 
shall not continue in force and effect thereafter, notwithstanding any contrary provisions 
of law. 
BY: 
Superintendent, Hereunto Duly Authorized 
LAWRENCE FACILITIES MANAGEMENT ASSOCIATION 
BY U ~ A  /Ad 
President, Hereunto Duly Auth ' ed 
Date 
LI-1 I 
OF 15TH FULL YEAR $500 - END OF 20TH FULL YEAR $500 
NETWORK II 
52000 
53924 
5591 9 
57988 
601 34 
62359 
 AT THE DISTRICT'SD~SCRET~ONONE-MAINTENANCE SUPERVISOR POSITION 1 
LFMA SALARY SCHEDULE 711 199 
LFMA SALARY SCHEDULE - - 7/1/01 
STEP 
1 
2 
3 
4 
5 
6 
MAINTEN. 
SUPER I 
591 97 
61413 
63719 
STEP 
1 
2 
3 
SUP. GRN. 
38851 
40194 
41527 
42863 
44202 
45531 
MAINTEN. 
SUPER I 
55529 
57607 
59770 
62019 
64338 
66764 
SR. MAIN 
47567 
48869 
50218 
51604 
53017 
54481 
SR. MAIN 
50709 
52097 
53535 
HEAD Ill 
4941 1 
50776 
52173 
53599 
55083 
56589 
HEAD I 
46617 
47567 
48859 
49467 
52067 
54515 
HEADW 
52675 
54130 
55620 
THEAD - I 
49697 
50709 
52086 
HEAD II 
48014 
49172 
50516 
51533 
53575 
55553 
SUP. GRN. 
45482 
46914 
48335 
'-HEADII 
- 511 86 
52420 
53853 
NETWORK 11 
55435 
57486 
5961 3 



